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EXICUTIVE OhDER 10450

SECUMITY hEUIKLAENTS FOR
GUVEASINT EMPLOYMENT

+EHEAS the interests of tha national security requirs that all persons
privileged 10 be employed in the departments and agencids of the Governrant,
shalil be relisble, trustworthy, of good conduet and chakacter, and of complate
and unswerving loyalty to the Undted States; and :

#HLREAS the American traditien that all persons shodld receive fair, ime-
partial, and equitable trestment at the hands of the Goternment requires that
&1l parsons sceking the privilege of employment or privileged to be employed
in une departments snd agencies of the Jovermment be adjudged by mutually
sensietent and po less than minimum stendards and procedures among the dspart-
ments and agencies governing the employment and retentidgn in employment of
persors in the Federal services ' ‘

W, THEREFORE, by virtue of the suthority vested id me by the Conmtitu-
tion and statutes of the United States, inoluding sectidn 1753 of the Revised .
Stuiutes of the United States (5 U, S, C. 631)y the Civil Service Act of 188)
2% 53at.1033 5 Ue 8, C. 632, ot 8eq-); section 94 of ths act of August. :

5939, 53 Stato 1348 (5 U £. €. 118 3)3 and the act of August 26, 1950, 5
Stat, 476 (S Us S. Co 2201, eb seg.), and a= President df the United Statas,
and desming such action necessary in the best interests of the national
seeurity, 1t is hereby ordersd as followss ‘ i

SECTION 1. In addition to the departments and agbnoiss apecified in the
setd act of August 26, 1950, and Executive Order No. 10237 of April 26, 1951,
the orovisions of that act shall apnly to all other departments and agensies
of e Government. ‘

SECe 20 The head of eech department and agenty of the Government shall
be mumpongible for establishiag and maintaining within his department or
sgeney an effective progran to insure that the employmert and reteation in
espioyment, of any civilian officer or wmployes within this department or
sgoney 48 clearly conslstent with the laterests of the national security-

BiCe 3o (a) The appointment of eseh oivilian officer or employee in any
degiriment. or agengy of the Government shall be made subjjeet to investigatien,
the seope of the investigetion shall be determined in this {irst instance
nernrilng to the degree of adverse effect the occupant df the position sxught
3 be fllled could bring aboud, by virtue of the naturs nf the poaition, on the
netlenkd security, but in no event shall the investigation inelude less than a
rational sgency check (including & sheck of the fingerprint files of the
Fedarsl Buresu of Investigationi, and written inquiries %o appropriste local
law-anforcement agenciss, formar employers and supervizors, referances, and
schogis atitended by the parsoa under investigations Provided, that upon ra--
rwest of the head of tha depacrument or agency conterned, the Civil Service
Cormimsion may, in its diseretion, authorize such less Livestigation as may
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meet the requirements of the national security with respect to per«~diem, inter-
nitient, temporaery, or scasonsl cmploy.es, or alicns employed outsids the
United Stateso Should thers develop at any stage of investigation information
indicating that the employment of any such person may méit be clearly consis-
tent with the interests of the national seocurity, there shall be conducted with
respect to such person a full field investigation, or siuch less investigation
as shall be sufficient to eusble the head of the departdent or agency concerned
to determine vwhether retentidn of such person is clurly consistent with the
interests of the national security.

(b) The head of any depaydment or a_ency shall designate, or cause to be
designated, sny position within his department or agency the occupant of which
coudd bring aboub, by virtue of the nmature of the position, s material adverse
effect on the national security as a senaitive positions Any position so
designated shall be filled or cocupiad only by a person with respect to whom
a full field investigation baz besn conducteds that a person occupye
ing a sensitive position at the time 1t is designated as such may continue to
oecupy such position pending the completion of a full field investigation,
subject to the other provisions of this orders A mﬁ%ﬁ%;m, that in
case of emergency a sensitive position may be filled for a ted period by
& person with respeot to whom a full fidld preappointment inveatigation has
not been completed if the head of the department or agency concerned finds that
. such action iz necessary in the nationsl interest, which finding shall be made
a part of the records of such depsrtment or agenay.

SEC. Lic The head of each department and sgency shall, review, or cause to
be reviewed, the cuses of all civilian officers and employees with respect W
vhom there has been conducted a full field investigation under Executive Order
No. 9835 of Marech 21, 1947, and, after such fucther investigation as may be
appropriate, shall re-adjudicate, or cause to be re-adjtdicated, in accordance
with the said act of August 26, 1950, such of those casés as have not been
adjudicated under a security standerd commensurate with that eutablishod uhder
this order.

SEC. 5., Whenever there is developed or receiv-d by any department or
agency information indicating that the retention in employment of any officer
or employee of the Government may not be clearly consistent with the intereste
of the nationzl security, such information shall be forwarded to the head of
the employing department >r agency or his representative, who, after such
investigat.on as may be appropriute, shall review, or csuse to be reviewed, and,
where necessary, re-adjudicate, or cause to be re-adjudicated, in accordance
with the said act of August 26, 1950, the case of such ¢fficer or employee

SECs 6, Should there develop at any s tage of investigation information indi-
coting that the employment of any officer or employes of the Uovernment may not
be clearly consistent with the interests of the national security, the hesd
of the department or agency concernad or his repressntative shall immediately
suspend the employment of the person involved if he deams such suspension
necessary in the interesis of the national security and, following such investi-
gation and review as he deems necsssary, the head of the department or agency
concerned shall terminate the employment of such suspended ofiicer or employes
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wherwer he shall determine such termination necessary or advisable in the
dnterests of the national sscurity, in accordance with the said act of
Aﬂsmt 26, ]9500 ’

SECe 7o Any person whose szployment is suspended or terminated under the
authority granted to heads of departments and agenciss by or in accordance with
the said act of August 26, 1950, or Fursuant to the said Executive Order
Bo. 9835 or any other security or loyalty progrem relating to officers or
employees of the Government, shall not be reinstated or restored to duty or
resaployed in the sams department or agency and shall not be reemploywd in any
other department or agency, unless the head of the department or agency ocon-
cerned finds that such reinstatement, restoration, or reemployment is clearly
consistent with the interests of “he national security, which finding shall be
made 8 part of the records of such department or agencys: Provided, that no
person whose employment has been terminated under such autﬁority thereafter
may be employed by any other department or agency except after & detexmination
by the Civil Service Cormission that such person is eligible for such enploy-
ment, '

SEC. 8, (a) The investigations conducted pursuant to this order shall
be designed to develop information as to whether the employment or retention
in employment in the Federal service of the person being investigated is
elearly consistent with the intercsts of the national security. Such infore
mation shell relate, but shall not be limited, to the followings

(x) Depending on the relation of the Government employment to the
national securitys

(1) Any behavior, activities, or associations which tend to show that the
individuel is not reliable or trustuorthy,

(11) Any deliberate misrepresentations, falsifications. or omissions of
material facts. '

t:i.ii) Any criminal, intamous, dishonest, immoral, or notoriously disgraceful
conduct, habituel use of intoxicants to excess, drug addiction, or sexual per=
versione : '

(iv) * An adjudication of insanity, or treatment for serious mental or neuroe
logical disorder without satisiactory evidence of cure, -

(v) Any facts which furnish reason to believe that the individual may be
subjected to cosreion, influence, or pressure which may cause him to act cone
trary to the best intercst of the national security.

(2) Commission of any act of sabotage, espionsge, treason, or sedition,
or attempts thereat or preparstion therefor, or conspiring with, or aiding or
abetting, another to commit or attempt to commit any act of sabotage, espion-
age, treason, or sedition. :
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(3) Estsblishing or continuing & syppathetic association with a saboteur,
spy, traitor, seditionist, anardhist, or revolutionist, or with an es.ionage
or ocher secret azmt or representative of a foreign nation, 6r any representa-
tive of & foreign nation whose interests may be inimical to the interests of
the United States, or with any pexson who advoc.tes the use of force or violence
to overthrov the governn.nt of the United States or the altermtlon of the fom
of governmint of the United Statas Ly uncongtitutional menas.

(4) Advocacy of use of foree or violence % overthrow the government of
the Uniied States, or of the alteration of the tom of govermmant of the Umited
Stater by unconstitutional neans.

(5) Membership in, or affiliation or sympsthetic associgtion with, any for-
elgn or domestic organization, associstion, movament, growp, or combimation
»f persons uhich is totslitarian, Faacist, Comunist, or subversive, or which
has adopted, or shows, a policy of sdwocating or approving tis commission of
acts of force or violence to deny other persons their rights wnder the Constite~
tion of the United States, or which secks to alter the form of government of
the United States by unconstitutional neans. :

(6) Intenitional, wmauthorized disclosure to any person of security informas
tion, or of other infommation disclosure of which is prohibited by law, or wille
ful violation or disregard of security regulations.

(7) Performing or attempting to perfom his duties, or otherwise acting,
so as to serve the interesis of another government in preference to the interests
of the United States. ‘

: (b) The investigation of persons entering or employed in the competitive

service shall .rimarily be the responsibility of the Civil Service Commission,
sexcept in eases in which the head of a department or agency assumes that re-
sponsibility pursuant to law or by agreemsnt with the Commission. The Com-
mission shall furnish a full investigative report to the department or ageney
concarned.

(¢) The investigation of persons (including consultants, however smployed),
entering employment of, or employed by, the Government other than in the com=
petitive service shall primarily be the responsibility of the employing departe
ment or agency. Departrents and agencles without investiguative facilities
may use the investigative facilities of the Civil Service Commicsion, and other
departments and agencicvs may use such facilities under agrecment with ths
Commission. :

(d) There shall be referred promptly to the Federal Bureau of Investiga~
tion all investi:;ations being conducted by any other agencies which develop
information indicating that an individusl may have been subjected 0 coercion,
influence, or pressure to act contrary to the interests of the national security,
or information relating to any of the mat.ers described in subdivisions (2)
through (7) of subsection (a) of this section. In cuses 30 referred to it,
the Federal Bureau of Inveatigation shall make a full field investigation,
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SEC. 9o (a) There shall be established and maintained in the Civil Service
Commission a security-investigations index covering all persons as to whom
security investigations have been conducted by any department or azency of

the Government under this order. The central index esteblished and maintained
by the Commission under Executive Order No. 9835 of March 21, 1947, shell be
made & part of the security-investigations index, The security-investigations
index shall contain the name of each person investigated, adsquate identifying

‘information concerning cach such person, and a refersnce to each department and

Ageney whichles conducted an investigation concerning the person involved or
has suspended or temin:ted the esployment of such person under the authority
granted to heads of departments and agencies by or in accordance with the
said act of August 26, 1950, ' ‘

- {b) The heads of all departments and.agmei'u shall furnish promptly
to the Civil Service Commission infomstion apgcropriate for the establishment
and maintenance -of the seourity-investigations index :

(c) The reports and other investigative material and information
developed by investigations conducted pursuant %o any atatute, order, or pro-
gram deseribed in section 7 of this order shall remain the property of the
investigutive agencies conducting the investigations, but may, subject to
‘considerztions of the national security, be retained by the department or : .
agency concerned. Such reports and other investigative material and informa- v
tion shall be maintained in confidence, and no access shall be given thereto
except, with the consent of the investig:tive agency conerned, to other depart~
ments and agencles conducting security progrems vnder the authority granted
by or in accordance with the said act of August 26, 1950, as may be required for
the efficient conduct of Government business. )

SEC. 0. Nof.hing in this order shall be construed as eliminating or
modifying in any way the requirement for any investigation or any determination
as to security which may be required by law. ‘

SEC. 1o On and after the effective date of this order the Loyalty Review
Board established by Executive Order No. 9835 of March 21, 1947, shall not accept
agency f ndings for review, upon appesl or otherwise. Appeals pending before
the Loyalty Review Board on such date shall be heard to final determination
in accordance with the provisions of the said Executive Order No. 9835, as amended
Agency determinstions favorable to the officer or employee ooncerned pending
before the loyality Review Board on such date shall be acted upon by such Board,
and whenever the Board is not in agreement with such favorable determination
the case shall be remanded to the department or agency concerned for determinae
tienn in accordance with the standards and procedures established pursuant to
this order. Cases pending before the regional loyalty boards of the Civil
Service Comnission on which hearings have not been initiated on such date shalil
be referred to the départment or agency concerned. Cases being heard by
regional loyalty boaris on such date shall be heard to conclusion, and the
determination of the board shall be forwarded to the head of the departaent or
agency concerneds f_gﬁgg, that 1f no specific department or ugency is
involved, the case shall be dismissed without prejudice to the applicant. In-
vestigations pending in the Federal Buresu of Investigation or the Civil Service
Commission on such date shall be completsed, and the reports therson shall be

~made to the appropriate department or agensy,
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SEC. 12, Executive Order No. 9835 of March 21, 1947, as amended, is here-~
by revoked. For the purposes described in section 11 hereof the loyalty
Review Board and the regional loyalty boards of the Civil Service Comzission
shell continue to exist and funotion for a period of one hundred and twenty
days from the sffective date of this order, and the Department of Justice
shall continue to furnish the information described in paresraph 3 of Part
III of the sald Exscutive Oxder No. 9835, but directly to the head of esch
department and agency. ‘

SEC. 13. The Attorney General is requested to render to the heads of
departments and agencies suweh advice as may be requisite to ensble them to
establish and maintain an appropriate employse-security program.

SECT. 1 (a) The Civil Service Commission, with the conbinuing advice and
collaboration of representatives of such departments and agencies as the
National Security Council may designats, shall meke & continuing study of the
manner in which this order is being implemented by the departments and
agenocies of the Government for the purpose of determinings .

(1) Deoficiencies in tho department and agency security programs established
under this order which are inconsistent with the interests of, or directly or
indirectly weaken, the nationsl security. :

(2) Tendencies in such progrems t0 deny to individusl employees fair, ime
partial, and equitable treatment at the hands of the Govarmment, or rights une
der the Constitution and laws of the United States or thisorder.

Information affecting any department or agency developed or received during
the course of such continuing study shall be furnished immediately to the head
of the department or agency conterned. The Civil Service Commission shall
report to the National Security Council, at least semisnnually, on the resulte
of sush study, and shall recommend means to correct any such deficiencies
or tendencies. - -

(v) a2 dopartmenta and agencies of the Government are directed to cooper-
~ate with the Civil Service Commission to facilitate the accomplishment of the
- responsibilities assigned to it by subsection (a) of this section.

SEC, 15, This order shall become effective thirty diyn after the date
harsofs

DWIGHT Do EISENHOWER

THE . HITE HOUSE
April 27, 1953
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